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CODE OF CONDUCT  
Peacock Garments and Print is proud of its tradition of conducting business in 

accordance with the highest ethical standards and in compliance with all relevant laws 
of Bangladesh, as well as the customer’s requirement.  Our objective is to develop 

long-term working relationships with customers, vendors, suppliers and agents who 
share our values. 

I. GENERAL COMPLIANCE STANDARDS 
The compliance standards outlined herein apply to all production workers, staffs as well 
as customer standard. These compliance standards represent requirements, which all 

employees must satisfy in order to transact business globally: 
 LEGAL REQUIREMENTS:- Peacock Garments and Print requires that its all 

employees strictly comply with all contract provisions, as well as all applicable country 
laws and regulations, including those of the Government of Bangladesh and it’s 
customer’s requirements.  

 CHILD LABOR:- This Company is very strict for recruitment of workers. To comply 
with Bangladesh Labour Law 2006, we do not recruit workers who are aged less 

than 18 years.  
 FORCED LABOR: Peacock Garments and Print will not tolerate the use of convict, 

indentured, slave, bonded or other forced involuntary labor, either directly or indirectly, 

by its superiors or reporting personnel’s. 
 SUPPLIER SELECTION:- In selecting suppliers, Peacock Garments and Print will 

identify reputable companies that are committed to compliance with legal requirements 
relevant to the conduct of their business. 

II. COUNTRY OF ORIGIN REPRESENTATIONS 

This Company is never allowing the importation into customer of merchandise that does 
not have accurate country-of-origin labeling.  

III. LABOR STANDARDS 
 NO FORCED OR CONVICT LABOR.:-   Peacock Garments and Print will not 

tolerate the use of convict, indentured, slave or bonded or other forced involuntary 

labor, either directly or indirectly, by its vendors, or by any subcontractors utilized by 
its vendors. 

 NO CHILD LABOR :-  Peacock Garments and Print will not tolerate the use of 
child labor by its vendors, or by any subcontractors utilized by its vendors. ‘Child labor’ 
is defined as the employment of persons younger than the age 14, the local legal 

minimum working age, or the local legal age for compulsory education, whichever is 
higher. 

 
 COMPENSATION: - Wages and benefits must be in conformity with the minimum 

wage prescribed by local law or the prevailing local industry wage, whichever is higher. 

Workers must be provided with benefits and overtime compensation that conform to 
the better of applicable local law or prevailing local industry standards. 

 MAXIMUM WORK HOURS:- Employee work hours must be reasonable and in 
compliance with local laws and standards with no regularly scheduled work weeks in 

excess of 60 hours (or lower if prescribed by local law or local industry standards).  
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 WORK ENVIRONMENT:- Vendors must provide workers with a safe, clean, and 

healthy work environment and residential and eating facilities (where applicable), which 
are in compliance with all relevant local laws and regulations. 
 

 NONDISCRIMINATION:- Vendors must employ workers on the basis of their 
ability to perform the requisite tasks, and not on the basis of their personal 

characteristics or beliefs. 
 FREEDOM OF ASSOCIATION:- Vendors must recognize and respect the legal 

rights of employees to free association.  Vendors may not threaten, penalize, restrict, 

or interfere with employees’ lawful efforts to organize or join associations of their 
choosing. 

 DISCIPLINARY PRACTICE:- Vendors shall treat each of their employees with 
respect and dignity. None of Abercrombie’s vendor’s employees shall be subject to any 
physical, sexual, psychological or verbal harassment or abuse. 

IV. TERMINATIONS AND REMEDIES   
If Peacock Garments and Print determines that a vendor or subcontractor to a 

vendor, has violated any of the foregoing requirements. Peacock Garments and Print 
may, at its sole discretion: 

 Provide the vendor or subcontractor with an opportunity to remedy the breach; 

 Suspend acceptance of current orders; 
 Cancel orders without payment; 

 Withhold payment until the breach has been remedied; 
 Terminate current production; 
 Prohibit a vendor from using a subcontractor who has violated these standards; and 

 Terminate the business relationship with a vendor. 
 

These remedies are in addition to any other remedies that may be specified in any 
contract between Peacock Garments and Print and vendor. Peacock Garments and Print 

reserves the right to notify the appropriate governmental authorities of possible 
breaches of law. 
 

V. INSPECTION AND AUDIT:- 
 

To further assure proper implementation of and compliance with the standards set forth 
herein, Peacock Garments and Print reserves the right to inspect and approve all 
production facilities (and living and eating facilities where applicable), including those of 

subcontractors, and to request proof or certification of compliance.  Full and complete 
cooperation in this effort is required.  A manufacturer’s failure to permit an inspection 

must be explained in writing to Peacock Garments and Print and an unreasonable or 
unsatisfactory explanation is grounds for immediate termination of all pending 
transactions with such a manufacturer. 

 
Peacock Garments and Print requires that all manufacturers provide unrestricted 

access to our representatives without advance notice, and such access extends to the 
manufacturer’s own facilities as well as those operated by any contract sewing shops or 
other designated contract facilities which a manufacturer may utilize in connection with 

the production of merchandise for Abercrombie.  Peacock Garments and Print will 
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not permit a letter of credit, or other payment facility, to be opened until it has 

confirmed that a factory evaluation has been completed and the factory satisfies all 
appropriate requirements. 
Access also extends to those books and records relating to employee wages, employee  

 
time cards, verification of employee age, reports and production-related documentation 

establishing the origin of merchandise produced for Abercrombie.  These books and 
records must be maintained by the vendor and/or subcontractor for a period of at least 
one (1) year following delivery of the merchandise to Abercrombie, and Peacock 

Garments and Print shall have the right to copy any and all such records upon request. 
 

Peacock Garments and Print further requires that either the vendor or a reputable 
outside inspection agency conduct random inspections in accordance with the AQL 4.0 
or other specified grading standard for each and every shipment of merchandise 

manufactured for Abercrombie’s account.  A signed Quality Inspection Certificate 
certifying satisfaction of the AQL 4.0 or other specified grading standard must 

accompany each and every shipment. 
 
VI. INTELLECTUAL PROPERTY PROTECTION:- 

 
Vendors, suppliers, and agents understand that merchandise bearing a trade name, 

trademark or copyright owned by or licensed to Peacock Garments and Print belongs 
exclusively to Abercrombie.  Vendors, suppliers and agents must utilize their best 
efforts to protect Abercrombie’s trade names, trademarks or copyrights.  Branded 

merchandise that is rejected by Peacock Garments and Print or does not meet 
customer’s quality standards may not be sold, resold, delivered or otherwise disposed 

of without the prior written consent of Abercrombie.  In the event that Abercrombie’s 
prior written consent is granted, Peacock Garments and Print branded merchandise 

may only be sold, resold, delivered or disposed of outside the United States and any 
identifying labels, tags, stickers, etc. must be removed or mutilated prior to the sale, 
resale, delivery or disposal. 

 
VII. CONCLUSION:- 

Peacock Garments and Print is dedicated to full and complete compliance with all 
laws and regulations applicable to the conduct of its business and expects its vendors’ 
and buying agents’ utmost cooperation with such efforts.  It is therefore requested that 

the owner, president, managing director, or chairperson of your company sign and 
return a copy of this letter thereby confirming their understanding of its contents and 

agreement to undertake the obligations it sets forth.  
 
We value the relationship with your company and believe that customer share our 

compliance concerns.   
 

 
Respectfully, 
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CODE OF CONDUCT 

‡KvW Ad KÛv± 
wcKK Mv‡g©›Um GÛ wcÖ›U GKwU †cvlvK Drcv`bKvix cÖwZôvb| Avgiv wek¦vm Kwi Avgiv GB e¨emvq mdjZv jvf K‡iwQ| Gi 

KviY mgv‡Ri cÖwZ Avgv‡`i KZ©e¨ Ávb Av‡Q, hv Avgiv cvjb K‡i _vwK| Avgv‡`i mdjZv‡K a‡i ivLvi Rb¨ Avgiv wewb‡qvM 

K‡iwQ DbœZ cÖhyw³‡Z, hvi d‡j Kgx©iv AR©b K‡i‡Q DbœZ wk¶v I Z_¨MZ cÖhyw³ Ges Gi djkÖ“wZ‡Z Avgiv RvZxq Ges Avš—

R©vwZK bxwZ †g‡b Pj‡Z cviwQ| ZvB Avgiv Avgv‡`i †µZv‡`i myjf g~‡j¨ DbœZ gv‡bi Drcvw`Z cY¨ mieivn Ki‡Z cviwQ|  

 

 wcKK Mv‡g©›Um GÛ wcÖ›U mvgvwRK Ges cwi‡ekMZ j¶¨ AR©‡bi Rb¨ GKwU avivevwnK c×wZ Abymib K‡i _v‡K| hv 

Avgv‡`i kªwgK-Kg©PvixMY `vq-`vwqZ¡ enb K‡i _v‡K| 

 

 wcKK Mv‡g©›Um GÛ wcÖ›U G kªwgKiv †¯^”Qv cÖ‡Yvw`Z n‡q Kv‡R Av‡m, Kg©‡¶‡Î _v‡K SzwKgy³, G †Kv¤úvbx wbwðZ K‡i 

kªwgK‡`i Dchy³ cvwikªwgK, ¯^xKvi K‡i ‡h †Kvb msMVb ev msNe× nevi ‣ea AwaKvi, Ges kªwgK-Kgx©‡`i n‡Z †`q 

bv †Kvbiƒc jvÂbv/ eÂbvi wkKvi| 

 

 wcKK Mv‡g©›Um GÛ wcÖ›U GKwU •elg¨nxb †cvlvK Drcv`bKvix cÖwZôvb| GLv‡b wewfbœ a‡g©i, e‡Y©i Kgx© GKmv‡_ KvR 

K‡i| KvR Kivi `¶Zvi Dci wfwË K‡iB kªwgK‡`i Kv‡R wb‡qvM Kiv nq| GLv‡b mevi mgvb AwaKvi| 

 

 wcKK Mv‡g©›Um GÛ wcÖ›U †Rvi c~e©K †Kvb Kg©x‡K w`‡q KvR Kivq bv | GLv‡b Aev‡a †h †Kvb Kgx© Zvnvi e¨w³MZ 

gZvgZ, cQ›`, AcQ›` BZ¨vw` cÖ‡qvM Ki‡Z cv‡i| 

 

 wcKK Mv‡g©›Um GÛ wcÖ›U G 18 eQ‡ii bx‡P †Kvb wkï kªwgK wb‡qvM Kiv nq bv|  

 

 wcKK Mv‡g©›Um GÛ wcÖ›U Gi mvavib Kg©N›Uv nj cÖwZ mßv‡n 48 N›Uv, Z‡e IfviUvBg mn mßv‡n 60 N›Uvi †ekx KvR 

Kiv‡bv nq bv| IfviUvBg Kgx©i ¯^-¯^xK…Z AwZwi³ Kg©N›Uv (eva¨Zvg~jK b‡n)| Avgiv Avgv‡`i Kgx©‡`i mßv‡n GKw`b 

QzwUi e¨e¯’v K‡i _vwK| 

 

 wcKK Mv‡g©›Um GÛ wcÖ‡›Ui Kgx©‡`i miKvi †NvwlZ b~b¨Zg gRyixi bx‡P cÖ`vb K‡i bv| Avgv‡`i j¶¨ nj †h, Avgiv †h 

gRyix w`‡q _vwK †mUv w`‡q †hb †g․wjK Pvwn`v c~ib Kivi ci fwel¨r wbivcËvi j‡¶¨ mÂq Ki‡Z cv‡i| 

 

 wcKK Mv‡g©›Um GÛ wcÖ›U Kgx©‡`i DbœZ Kg© cwi‡ek ¯^v¯’¨, ¯^v¯’¨wewa, cwi¯‥vi cwi”QbœZv wbwðZ K‡i _v‡K| wbqwgZ 

fv‡e ‡gwkb, hš¿cvwZ cix¶v Kiv nq, †gwk‡b wbivcËvi Rb¨ AvZœi¶vg~jK wewfbœ hš¿cvwZ wbwðZ Kiv nq| 

 

 wcKK Mv‡g©›Um GÛ wcÖ‡›Ui AÎ cÖwZôv‡b Kg©iZ mKj kªwgK Kg©Pvixi m¤ú`, GB †Kv¤úvbxi m¤ú` i¶vq Zviv me©`v 

m‡Pó| GLv‡b Zviv Zv‡`i cÖwZwbwa wbe©vPb Ki‡Z cv‡i| †h †Kvb Awf‡hvM, civgk© Zviv cÖwZwbwai gva¨‡g e¨e¯’vcbv 

KZ©„c¶‡K Rvb‡Z cv‡ib| e¨e¯’vcbv KZ©„c¶ Avjvc Av‡jvPbvi gva¨‡g Zv mgvavb K‡í Avš—wiKZvi mv‡_ KvR K‡i 

_v‡Kb| 

 

wcKK Mv‡g©›Um GÛ wcÖ›U Gi DbœZ cwi‡e‡k Drcv`b Kvh©µg m¤úv`b Ki‡Z ‡c‡i Avgiv me©`vB Me© †eva Kwi| 
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CODE OF CONDUCT 
 

To ensure safe, clean and healthy work environment, Peacock 

Garments and Print adopts the following CODE OF CONDUCT 

prepared in light of the National laws & Regulations and in 

consideration of the compliance requirements of different 

Customers. 

 

DISCRIMINATION:- 

No discrimination is done on the basis of gender, age, sexual 

orientation, racial characteristics, cultural or religious beliefs during 

appointment or promotion of the workers in this factory. Workers are 

employed / promoted only on the basis of their ability and skill. 

 

WORK HOURS/OVERTIME:-  

 Except special situation the workers work for 8 (eight) hours per day from 

8.00 AM to 5.00 PM with 1 (one) hour (1.00 PM to 2.00 PM) lunch break. If 

needed the worker’s may work overtime for maximum 2 (Two) hours per day –

12 (twelve) hours per week. Overtime is not mandatory. 

 

WAGES AND BENEFITS:-  
 Wages and benefits of the workers are fixed on the basis of their skill, ability 

and attention to duty in compliance with the labor law of the Government. 

Monthly salary, over time and other benefits are paid to the workers at a time 

as per labor law. 

 

CHILD LABOR:-  
 Child below the age of 18 years is NOT employed in the factory. Appointment 

of child labor is strictly prohibited in this factory. 

 

PRISON LABOR/FORCFD LABOR :- 

 No worker is forced to work in this factory. They offer their services 

voluntarily under the supervision of their respective section heads. 
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HARASSMENT/PUNISHMENT:-  
 All the workers are treated with dignity and honor. No worker is subjected to 

corporal punishment, physical, sexual, psychological or verbal harassment. 

 

WOMEN’S RIGHTS:- 
 All the women workers are treated equally with male workers. During 

appointment of women workers no pregnancy tests are done. 

 

WORKERS FORUM 
 To maintain good relationship with the management and the workers and to 

solve any problem related to the workers, there exists a Workers Welfare 

Committee consisting of the workers nominated representatives and the 

management representatives. The Welfare Committee discusses the problems in 

their regular meeting and when needed the committee takes up the issues with 

the higher management for solution. 

 

SAFE & HEALTHY WORK ENVIRONMENT:-  
 To provide safe, secured and healthy work environment, all the necessary 

measures-fire fighting equipments, required numbers of male & female toilets, 

arrangement for pure drinking water, on floor first aid facilities, medical services 

by full time registered doctor and nurse are ensured in this factory. 

  

 


